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Dear Reader,

It gives me great pleasure to launch our very own magazine, Hamara PEL
with a new look and heightenad spirits. Main amphasis for this issue has
been on PEL's commitment to internal and external customer satisfaction in
all its endeavors.

Qur employess are undeniably our strength and we believe in providing
them a nurturing work environment where our fresh talent can leam from
seasoned professionals. In light of the same, we have taken leaming
initiatives which you can read about in this issue. Moving forward, this year
we plan to emphasice on building capacities of our employees and
strengthening high-quality performance environment.

My message to PEL family Is that each one of you is an advocate of
performance-centric grawth, strong work ethic and continuous innovation
play your part to uphold these values! I hope you all continue to work with
fuull zeal this year to become part of PEL's astounding growth story.

T would like to thank the energetic editorial and coordination teams who
have contributed in the rejuvenation of Hamara PEL magazine and hope you
will continde to da the same for the coming issues.

Happy Reading!




From the Desk of MANAGING DIRECTOR

eafing through last year proves to be an
enriching experience for all of us at PEL as we have
done appreciably well in terms of business and
performance despite unstable economic conditions.

PELs priority has always been its customers and our
proud history of producing products that are tailored to
suit local needs and desires, without compromising on
guality, is a living example of the same.

PEL's progress is evident from the fact that this year
Appliances Division team made record sales and set a new
benchmark for production. New innovations in our product
range have not only generated higher revenues for us but
have reinforced our mantra of delivering high quality
products to its customers. Every day a great number of
customers across Pakistan show their confidence in us by
choosing PEL as their home appliances partner and we, in
return, are continuously investing in facilitating them at
every step of the way to enhance their purchase
experience.

Our Power Division, on the other hand, is brilliantly
responding to changing trends of power engineering
industry. PEL has made a prominent place not only in local
market but also across borders. After successfully ® Haroon 4. Kfun
acquiring business in Saudi Arabia and Afghanistan, we
are making strenuous efforts to penetrate African markets. Last year saw growth in Switchgear
business in both public and private sectors while EPC Projects rigorously continued on its
journey of making PEL the most preferred local organization for substation projects across
Fakistan.

These achievements would not have been possible without our competent team's
pragmatic approach towards business and their drive to constantly challenge
themselves. While valuing the hard work and dedication of our existing employees, we
encourage fresh talent to present ideas. We guarantee our new comers and rest of our
employees a healthy and growth promoting work environment where their accomplishments
and meritorious services will be fully valued and rewarded,

[ would like to conclude with the message that we are ready to embark on our next growth
phase by keeping up-to-date with new advancements in global markets, by carrying out
extensive research and development, through people empowerment and application of
progressive technology across the organization.
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i a truly great company profits and cash figw
iecome like blood and water to a healthy bady=they

e absolutely essential to ife but they are not.the

very point of life.” = Jim Collins

PEL has been involved in several
C5R activitles within the realms of
philanthropy and parnenng 0o
leave an impact on the society, We
have bBeen the front runner in
spreading awarenass about issues
that the marginalized members of
our society encounter and taking
stbsequent steps o elevare their
standard of living,

In support of the Millennium
Developmental Goals (MDG), PEL

sponsored a fund-raiser gala
evening amranged by Pakistan
Foundation Fighling Blindness,
a national NGO founded in 1988,
to generats funds for medical
research and provide humanitanan
services for the impovenshed
visually impaired membears of our
sociely in their struggle to gain
therr sight free of cost or atl
subsidized charges

i~
{-f?‘&:_" G P 7 jr:'-ﬁ-’@ | DE

According to & reséarch in 2013, 1 in
28 babies do not live past their first
birthday; this highlights the need o
heavily invest in improving the reach
of medical facilities o wvulnerable
mothers and  babies. One  such
foundation, PAKPLIR has embarked on
this battle against infant mortality and
pocr female health in remote areas of
Pakistan. PEL partnered with them
and contributed for the purchase of
one Mobile Health Unit which was
Initially deputed for  Internally

Displaced Person’s (IDF) In Bannu
and Waristan.

PEL wunderstands the need o
preserve worlds natural resources
and thus we make constant efforts to
endorse this cause. Hence, to come
forward a5 a nation that adwocates
energy conservation,we teamed up
with World Wildife Fund (WWF)
Pakistan to spread awareness about
the same by celebrating Earth Hour
at our prinCipal fachory. This event
was part of an annual global
campaign where the PEL family along
with WWF staff tock an oath for
CONSUMING eNergy as per necessity in
an attempt to conserve wvaluable
Energy resources.
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PEL successfully launched its revolutionary refrigerators Desire and Glass Door recently. Formal launch
Leremonies took place for each of the new productsin main cities like Lahore, Islamabad, Karachi and others
in H‘hﬂ'ﬁ more than a total of 400 guests including dﬂiﬁ w the event. Lucky draws were also held for

alers and three winrers were given free Glass Door refrigerators. Rest of the participants were given
5. In his address, Murad Saigol {{Iﬁ?} gd the comapny’s commitment to its mission; "PEL

rector), Iftikhar Ahmad (General Manager Salés and
® aiso part of this memorable occasion,



StrencTuening Bonn Namionwine

Mango Tango

Soft Launch




DRY TYPE TRANSFORMERS WITH VPI

TECHNOLOGY
Considering the numerous advantages of dry bype
mmms,FEmee initiative and went o 2
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SMART TRANSFORMERS

REVOLUTIONIZING TOMORROW:
THE SMART METER

Pakistan s swamped with energy crisis; the
continuous load shedding has troubled the economy
50 much that there is limited growth and
unemployment rate is increasing day by day. Hence,
there is a dire need to actively seek ways o encourage
efficient use of available energy and one potential
solution to tackle the said problem is by introducing
smart meters across the country to provide a
two-pronged solution: detailed information about the
consumption to both consumers and utility. PEL is at
present working for the deployment of AMRAMI for
the devﬂmmaﬂ uf F'EFED and DISCOs network




"PEL is an institution and not a
factory,” said Mr. Wahid Nazir, a union
warker, When he joined PEL back in
2008, Mr. Nazir use to wonder what
these words meant but now his more
than two decades of experience at
PEL has taught him; what an
institution is?,

Overlooking the production floor, 1
see multilingual, multi-sect and
multi-religion people working
together like clockwork in its trua
sense to manufacture state of the art
products for Pakistani markets.

The life on the floor reflects
brotherhood; Mr. Humayoun and Mr
Asif Inayat, the supervisors of
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refrigerator plant’s final production
line, narrated an incident of how
warkers of final line decided to share
a small amount of their own salary to
make up for the salary of their
brather who got robbed an the salary
day.

One would not be exaggerating by
saying that the onus of PEL's success
is on its workers; those who bear the
heat emanating from heawvy
machines and work from dawn to
dusk, drenching from head to toe in
their sweat an the production floor,

The workers community has stood by

the company through thick and thin
like: a family; they share laughter and
grief with their peers, seniors and
union members. “0ur whole day is
tough and hectic but despite that we
feel honored to be a part of this
renowned organization.

It has given us respect and a proud
identity and for which we feel
grateful”, said a worker from EMP's
production fioor.

Contributed by:
Seiman (Marketing - Power Division)
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IN CONVERSATION WITH MR. QASIM ALI

Last year Mr. Qasim Ali, Manager Commercial, completed his 50 years journey with
Pak Elektron Limited. He joined PEL at the age of 20 and stands as one of PEL's few
picneer employees, He has selflessly served the organization from its very inception
and helped lay down the foundation to make PEL what it Is today. HR sat down with
Mr. Qasim to pen down his thoughts and share his journey with our readers.

What has been your motivation to stay with PEL for so long?

Mera Rizag Yahan tha (smiles) I began my career with a Government job. At first, I
was a junior clerk in Lahore Board of Education office, then a stenographer in Agri-
cultural Development Bank. I joined PEL on 1st April 1964 as a stenographer which
was at that time considered to be a highly paid and a respectable job.

During the initial years of my career, | decided not to work for long in a government
job...which in retrospect I even regretted at times (laughs).

What is your fondest memory of PEL?

The respect that I earned for my work by both foreign and local leadership; when 1
was appointed, PEL was managed by Germans but later on, in 1978 Saigols acquired

the company.

Leeft bo Rigit = Emmmuarﬂmr Mr Naseem Safgol . My Qasim Al , Mr Haroon
» M Al Kamran
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SUMMER INTERNSHIP
PROGRAM

FPEL prowvides students with hands-on, caser-specific
experience during their summer vacations. The aim of is
to provide the interns with exposure to real projects which
has business significance as well as providing them insight
o corporate waorld,

Owr interns are mosthy from second last year of their

respective deqree programs and are expecting to
graduate the following year.

To empower the youth, training session of each batch of

interns is conducted focusing on professional development.

with main emphasis on CV writing and interviews.

Based on our promise of creating better ﬁ.:tu'és'euer,- day,

S:LECESS'FUI perfnm-pers may have thre opportunity. to_join

you !

FUELING THE FUTURE

The one~-day program "Fueing the Fubure” is vel another
imitiative taken by PEL HR in order o develop an
additional method of screening candidates throwgh
assessment center,

FTF invites recent graduates and students who are in
their final semaster of their degree programs 1o compets
for several fresh greduate positions throughout the

engineenng and - o students where they
were evaluated g, by HR but alsa several
managers of the 1Ikes of Maryal Anmed, Azeem Bin

N The ldea was to evaluate mnd with the help of

" _mmqmmmﬂpﬂ% and. inchide

| company’s cultore-and

were sent home with souvenirs.

thelr uﬁnlum‘- from the very beglmlrgﬂfﬁﬂ shart
listing process, The candidates. wmhﬂehi about

thorough orientation t:H'
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Felping You Grow..,

P

Dialogue with PEL Gurus

The launch of yet ancther exciting program of PEL HR symbolized the
transformation taking place within the organization: shift towards an
nclusive culture, "Meri Kahani” was conceptualized to bring our fresh blood closer to
the seasoned gurus of PEL by providing a platform where our veterans could talk
about their life experiences in front of a young audience. The idea behind this initiative
was to inspire employees by bringing forward examples from among them who have
excelled in thelr respective fields and are well respected at PEL for their expertise and
individuality. Mr. Mehdi Hasan, GM Marketing and Sales of Power Division, joined us for
the inaugural session, He awned the floor and motivated the crowd as he revealed
that to become a self-made man he supported himself since intermediateby teaching
ar an academy, His candid replies during one-on-one session with the HR team
gave the crowd a glimpse of his life outside his role of a GM. Everyone left the
session learning from our guru's life that to succeed you need to be patient and
contentment is the true measure of success,

"No doubt he is truly 3 manager with great
managerial skills; he knows how-to motivate his sub-or-
dinates, It is my pleasure to be trained under his feader-

ship.” — Awais Iqbal (S Engineer)
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INDUSTRIAL VISITS AT TRANSFORMER FACTORY
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